














BUDGET NARRATIVE 
 

 
** MUST BE SUBMITTED WITH EACH BUDGET IN THE CONSOLIDATED APPLICATION  
 
If using Transferability, please indicate on the Budget Narrative and FS-10 the amount of funds to 
be included under transferability in the budget categories where funds will be used.  Example:  In 
the Title IIA budget under Code 15 – Transferability - Title I Reading Teacher – FTE.35 - 
$15,000. 
 

CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 15 
Professional 
Salaries 

2021-2022: Professional Development in the areas of Reading, Writing, Math and Social 
Emotional training for teachers and/or staff. We currently plan to continue our LETRS and 
Second Step (SEL) training which supports our DCIP and SCEP.  30 Teachers at $25/hr for 
a maximum of 18 hours each. 
2022-2023: Professional Development in the areas of Reading, Writing, Math and Social 
Emotional training for teachers and/or staff. We currently plan to continue our LETRS and 
Second Step (SEL) training which supports our DCIP and SCEP.  30 Teachers at $25/hr for 
a maximum of 18 hours each. 
2023-2024: Professional Development in the areas of Reading, Writing, Math and Social 
Emotional training for teachers and/or staff. We currently plan to continue our LETRS and 
Second Step (SEL) training which supports our DCIP and SCEP.  30 Teachers at $25/hr for 
a maximum of 18 hours each. 
2021-2022: additional Reading Teacher to support our Literacy Initiative 
2022-2023: additional Reading Teacher to support our Literacy Initiative 
2023-2024: additional Reading Teacher to support our Literacy Initiative 
2021-2022: Increase Music Teacher from .5 to 1.0 to support students exposure to Music 
Education 
2022-2023: Increase Music Teacher from .5 to 1.0 to support students exposure to Music 
Education 
2023-2024: Increase Music Teacher from .5 to 1.0 to support students exposure to Music 
Education 
2021-2022: Increase Art Teacher from .5 to 1.0 to support students exposure to Art 
Education 
2022-2023: Increase Art Teacher from .5 to 1.0 to support students exposure to Art 
Education 
2023-2024: Increase Art Teacher from .5 to 1.0 to support students exposure to Art 
Education 
 

LEA:  North Collins CSD FOR TITLE:  ARP-ESSER 5% State Level 
Reserve 

BEDSCODE:  142201040000 



CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 16 
Support Staff 
Salaries 

      
 

Code 40 
Purchased 
Services 

2021-22: 1 LETRS Virtual staff development provided by Voyager Sopris Learning 
($3000/training) 
2022-23: 3 LETRS Virtual and/or In-person staff development provided by Voyager Sopris 
Learning ($3000/training) 
2022-23: 3 LETRS In-Person staff development Training ($4250/training) 
2021-22: Voyager Sopris Learning Reading, Writing, Math, and/or SEL Assembly speaker 
and presentation ($4500) 
2022-23: Voyager Sopris Learning Reading, Writing, Math, and/or SEL Assembly speaker 
and presentation ($4500) 

Code 45 
Supplies and 
Materials 

21-22: 1 ATP Decodable 3rde grade Reader ($3826/reader) 
21-22: 3 ATP Decodable K-2 Readers ($3953.66/reader)      
2021-22: Purchase 3 Air Purifiers ($812/unit) 
2022-23: Purchase 3 Air Purifiers ($812/unit) 
2023-24: Purchase 3 Air Purifiers ($812/unit) 
 

Code 46 
Travel 
Expenses 

      
 

 
CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 80 
Employee Benefits 

See FS-10 
 

Code 90 
Indirect Cost 

      
 

Code 49 
BOCES Services 

      
 

Code 30 
Minor Remodeling 

      
 

Code 20 
Equipment 

 

 
 



































BUDGET NARRATIVE 
 

 
** MUST BE SUBMITTED WITH EACH BUDGET IN THE CONSOLIDATED APPLICATION  
 
If using Transferability, please indicate on the Budget Narrative and FS-10 the amount of funds to 
be included under transferability in the budget categories where funds will be used.  Example:  In 
the Title IIA budget under Code 15 – Transferability - Title I Reading Teacher – FTE.35 - 
$15,000. 
 

CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 15 
Professional 
Salaries 

2020-21:After-School Extracurricular Advisor Stipend for the following clubs and activities: 
Book Club, Bowling Club, Character Education, Conservation Club, Elementary Tech Club, 
Entrepreneurship Club, Food on the Go Club, Gay Straight Alliance Club, Girls Who Code 
Club, Model UN Club, Jr National Honor Society, National Honor Society, SADD Club 
2021-22: After-School Extracurricular Advisor Stipend for the following clubs and activities: 
Book Club, Bowling Club, Character Education, Conservation Club, Elementary Tech Club, 
Entrepreneurship Club, Food on the Go Club, French Honor Society, Gay Straight Alliance 
Club, Girls Who Code Club, Model UN Club, Jr National Honor Society, National Honor 
Society, SADD Club 
2022-23: After-School Extracurricular Advisor Stipend for the following clubs and activities: 
Book Club, Bowling Club, Character Education, Conservation Club, Elementary Tech Club, 
Entrepreneurship Club, Food on the Go Club, French Honor Society, Gay Straight Alliance 
Club, Girls Who Code Club, Model UN Club, Jr National Honor Society, National Honor 
Society, SADD Club 
2023-24: After-School Extracurricular Advisor Stipend for the following clubs and activities: 
Book Club, Bowling Club, Character Education, Conservation Club, Elementary Tech Club, 
Entrepreneurship Club, Food on the Go Club, French Honor Society, Gay Straight Alliance 
Club, Girls Who Code Club, Model UN Club, Jr National Honor Society, National Honor 
Society, SADD Club 
 
2021-2022: After-School Tutoring Sessions (100 Hrs x $25/hr) 
2022-2023: After-School Tutoring Sessions (100 Hrs x $25/hr) 
2023-2024: After-School Tutoring Sessions (100 Hrs x $25/hr) 
 
2021-2022: After School Counseling (100 Hrs x $25/hr)  
2022-2023: After School Counseling (100 Hrs x $25/hr) 
2023-2024: After School Counseling (100 Hrs x $25/hr) 
 
2021-2022: Jr.-Sr. High School Intramurals (2 hrs/week x 35 weeks) 
2022-2023: Jr.-Sr. High School Intramurals (2 hrs/week x 35 weeks) 
2023-2024: Jr.-Sr. High School Intramurals (2 hrs/week x 35 weeks) 

LEA:  North Collins CSD FOR TITLE:  ARP-ESSER 1% Comprehensive 
After School  

BEDSCODE:  142201040000 



CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

2021-2022: Elementary School Intramurals (2 hrs/week x 35 weeks) 
2022-2023: Elementary School Intramurals (2 hrs/week x 35 weeks) 
2023-2024: Elementary School Intramurals (2 hrs/week x 35 weeks) 
 

Code 16 
Support Staff 
Salaries 

2021-22: After School Transportation: Late Bus ($5247/yr) 
2022-23: After School Transportation Late Bus ($5247/yr) 
2022-23: After School Transportation Late Bus ($5247/yr) 
 

Code 40 
Purchased 
Services 

  

Code 45 
Supplies and 
Materials 

 

Code 46 
Travel 
Expenses 

      
 

 
CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 80 
Employee Benefits 

See FS-10 
 

Code 90 
Indirect Cost 

      
 

Code 49 
BOCES Services 

      
 

Code 30 
Minor Remodeling 

      
 

Code 20 
Equipment 

 

 
 





























BUDGET NARRATIVE 
 

 
** MUST BE SUBMITTED WITH EACH BUDGET IN THE CONSOLIDATED APPLICATION  
 
If using Transferability, please indicate on the Budget Narrative and FS-10 the amount of funds to 
be included under transferability in the budget categories where funds will be used.  Example:  In 
the Title IIA budget under Code 15 – Transferability - Title I Reading Teacher – FTE.35 - 
$15,000. 
 

CODE/ 
BUDGET CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 15 
Professional Salaries 

2020-21: Summer School Teachers (4 hrs x $25 x 30 days x 7 teachers) 
2021-22: Summer School Teachers (4 hrs x $25 x 30 days x 7 teachers) 
2022-23: Summer School Teachers (4 hrs x $25 x 30 days x 7 teachers) 
2023-24: Summer School Teachers (4 hrs x $25 x 30 days x 7 teachers) 
 
2020-21: Summer School Director ($5000 Stipend for July and August) 
2021-22: Summer School Director ($5000 Stipend for July and August) 
2022-23: Summer School Director ($5000 Stipend for July and August) 
2023-24: Summer School Director ($5000 Stipend for July and August) 
 

Code 16 
Support Staff Salaries 

      
 

Code 40 
Purchased Services 

 

Code 45 
Supplies and Materials 

 

Code 46 
Travel Expenses 

      
 

Code 80 
Employee Benefits 

 

Code 90 
Indirect Cost 

      
 

Code 49 
BOCES Services 

      
 

Code 30 
Minor Remodeling 

      
 

Code 20 
Equipment 

 

 
 

LEA:  North Collins CSD FOR TITLE:  ARP-ESSER 1% Summer Learning 

BEDSCODE:  142201040000 
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